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Request for Affinity CoachingRequest for Affinity CoachingRequest for Affinity CoachingRequest for Affinity Coaching

AFFINITY (Activating Falls and Fracture Prevention in Ireland Together)is a national change management project 
tasked with implementing the ‘National Strategy for the Prevention of Falls and Fractures in Ireland’s Ageing 
Population'. AFFINITY aims to prevent harmful falls amongst persons aged 65 years and older, enhance the 
management of falls and improve health and wellbeing through a focus on bone health.  
 
Coaching is seen as a key change management support for those managers/leaders/professionals involved in 
AFFINITY who are:  
Taking forward service improvements or development initiatives,  
Developing new working practices, roles and responsibilities as a result of organisational change, Adjusting to a 
newly appointed role and/or  
Seeking to develop their skills as part of personal/professional development. 
 
To apply for coaching please complete and submit the following survey online. It will take approximately 5 minutes, 
pending your responses. Thank you. 

1. What is your name?
 

2. What is your job role?
 

3. What is your organisation/service?
 

4. What HSE Administrative Area are you working in?

5. Telephone number
 

6. Mobile telephone number
 

7. What is your email address?
 

 
Background

 

*

*

*

*

*

HSE Dublin North East
 

nmlkj

HSE Dublin Mid Leinster
 

nmlkj

HSE South
 

nmlkj

HSE West
 

nmlkj

Other
 

nmlkj

If Other (please specify) 
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8. What is your reason for requesting a coach?

9. What are your goals for coaching?
 

10. Sponsor's supporting comments (if applicable)
 

11. Sponsor's name
 

12. Sponsor's telephone/mobile numbers
 

13. Sponsor's email address
 

*

*

Taking forward service improvements or development initiatives
 

gfedc

Developing new working practices, roles and responsibilities as a result of organisational change
 

gfedc

Newly appointed to one's role
 

gfedc

Seeking to develop one's skills as part of personal/professional development
 

gfedc

Other
 

gfedc

If Other (please specify) 
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